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2018 Pay – New Pay Remit – Same Old Limits
The “Final Treasury Pay Remit Guidance for 2018/19” has arrived. On its very 
first page it warns of “pay discipline over the coming years” and despite   
the spin of saying the Government has moved beyond a “pay cap” it is still 
expected that civil service pay awards will be within 1-1.5% and anything 
above such an award only given in exchange for “productivity gains” – the 
usual code for job cuts or diminished terms and conditions. If we put such 
an award in broader inflationary context this was published (May/June 2018) 
at a time when the Government’s own preferred method of inflation (CPIH) 
reported a year on year increase of 2.3%.

Real Pay Cuts – Even with Lower Inflationary Measure
While the arguments will continue about the most appropriate measure of 
inflation, in discussing our 2018 pay claim, it is useful to look at how unfairly 
civil servants have been treated even in relation to the traditionally (lower 
than RPI) CPI figure.  If we look at CPI inflation between 2013-2017, we see it 
rose by 7.5%.  

We have always argued that the maximum point of the scale represents the 
rate for the job.  If this uplift (i.e. the Government’s own preferred inflationary 
measure for pay and benefit rises) had applied since 2013 this rate for the job 
would be over 5% higher than it currently is.  This means that in real terms 
each of the grades is being underpaid and (even using the CPI inflationary 
rate) they have and are experiencing a real terms pay cut.  

This is the context for our pay claim of 7% as a first step towards pay 
restoration.  If this uplift had applied to the 2013 “max” figures – what would 
today’s top of the scale pay point look like and how much less than this figure 
is the current max?

AA
MAX

£18,853.40

£17,974.00

£ 
879.40

2013 Max Pay Point  
+7% Uplift

Current Max  
Pay Point

AO
MAX

£23,851.37

£22,739.00

£
1112.37

EO2
MAX

£26,458.96

£25,225.00

£
1233.96

EO1
MAX

£29,179.97

£27,819.00

£
1360.97

SO
MAX

£33,314.45

£31,760.00

£
1554.45

DP
MAX

£42,452.25

£40,473.00

£
1979.25

G7
MAX

£55,443.12

£52,857.00

£
2586.12

G6
MAX

£67,109.33

£63,979.00

£
3130.33

7% uplift applied to 2013 Max

Current Max 
How much less  
than 2013 + 7%? 
Uplift
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Wider Context
We all know however that this underestimates the  extent  to  which  pay 
has failed to reflect either the truer inflationary pressures or the increased 
costs that compound the injustice of this wage loss. For example both in 
the timeline we looked at above and prior to it, the pressures of the “age of 
austerity” (from the increase in VAT from 17.5% to 20% in 2010 onward) have 
been unrelenting. 

For example we have seen:

 ● increases in Pension Contributions – forcing civil servants to pay 
more into their pension scheme for a longer period of time for 
a reduced award on retirement. This is double robbery - years 
of lower civil service pay being justified because pensions were 
“deferred pay” and then that deferral (because of the sustained 
attack on pay) diluted, postponed or cancelled;

 ● higher increased National Insurance Contributions; and

 ● the sustained attack on wider social security provision – including 
introduction of Universal Credit for in-work families.

These are only a snapshot of pressures civil servants are experiencing: 
working in a regional economy with the lowest disposable income in the UK 
and where 45% of households have no savings – all of this amidst analysis 
of wage facts and forecasts that suggest 2010-2020 will show the lowest UK 
peacetime wage growth since the Napoleonic Wars.

The Years of Underpayment Must End
We do not have to fatalistically accept that the forecast elements of these 
figures come true with low/no pay rises the best we can get. The real rate 
of pay has to be restored but this will not happen unless we show the will 
to fight for it. We have to re-iterate the central message that austerity is a 
political not an economic choice and other choices  can be made.  This  starts  
with  the  call  for a thorough assessment of workforce needs and the proper 
investment in public services. There is the money to make such an investment 
in public services and the workers who deliver them.


